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Child and Youth Protection Policy 

St. Luke’s United Methodist Church 

Orlando, Florida 

 

 

Introduction: 

 

A central tenet of the Christian faith is the inherent value and worth of all Children, Youth, and 

Adults. Children and Youth are least able to protect themselves in our society and are 

particularly vulnerable to abuse and neglect.  St. Luke’s United Methodist Church desires to do 

what it can to protect the Children and Youth who participate in the life of this congregation.  As 

the church continues to grow in numbers and in size of the campus, it is increasingly important to 

take proactive and preventive steps that will make St. Luke’s a safe place for everyone. We have 

therefore, written the following policy in order to accomplish our goal. 

 

I. Definitions 

 

A. Child/Youth/Adult/Vulnerable Adult 

Following the Orange County Public School system, a Child is anyone age 11 and 

under. A Youth is over the age of 11 and under the age of 18. An Adult is anyone 

18 years of age or older. A Vulnerable Adult is anyone over the age of 18 who has 

a physical, mental, or emotional disability that makes it difficult for the person to 

care for themselves or protect themselves from mal-treatment. 

 

For the purposes of this policy, the following are various adult classifications. 

 

1. Ministry Director: 

A Ministry Director is a paid staff person who supports, in conjunction with 

Lay Leadership, a specific ministry area, is overseen by Staff Parish Relations 

Committee, and is a Screened Adult (as described in Sec. II below). 

2. Paid Staff Person: 

An adult paid by the church, overseen by Staff Parish and screened every 5 

years. 

3. Screened Adult: 

A Servant Minister (volunteer) who has gone through the screening process 

and will be rechecked every 5 years. 

4. Adult Servant Minister: 

An adult volunteer who has not gone through the screening process. Adult 

Servant Ministers can work in the presence of Children or Youth with a 

Screened Adult, Paid Staff Person, or Ministry Director. They may not be 

alone in any setting with Children/Youth. These persons may or may not be 

members of St. Luke’s, but they must be regular attendees at St. Luke’s or 

another church for at least six months. The other church may be contacted for 

verification of attendance or membership. A regular attendee is someone who 

either attends worship, small group or other church-sponsored ministry on a 

consistent basis. 
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B. Child Abuse 

 

For purposes of this Policy, Child Abuse is defined as any of the following: 

 

1. Physical Abuse: 

Any violent non-accidental contact, which may result in injury. This includes, 

but it not limited to striking, biting, or shaking. Injuries may include but are not 

limited to bruises, fractures, cuts, and burns. 

 

2. Sexual Abuse: 

Any form of sexual activity with a Child/Youth, whether at the church, at 

home, or any other setting.  The abuser may be an adult, an adolescent, or 

another minor. 

 

3. Emotional Abuse: 

A pattern of intentional conduct, which crushes a Child/Youth’s spirit or 

attacks his/her self-worth through rejection, threats, terrorizing, isolating, or 

belittling. 

 

II. Screening and Selection of Church Staff and Adult Servant Ministers 

 

Adult Servant Ministers who regularly work in ministry with the church’s 

Children/Youth and each Church Paid Staff Person will be screened. Those who work 

regularly with Children/Youth will be trained on child protection issues prior to 

beginning their involvement with Children/Youth. The procedures for screening are as 

follows: 

 

A. Each person being considered to work regularly with Children/Youth, whether as 

a Servant Minister or Paid Staff Person shall be documented and crossed checked 

on St. Luke’s Database. 

 

B. Before placing the applicant in a position of responsibility with Children/Youth, a 

Ministry Director, designated Paid Staff Person or other person charged with 

specific responsibility will meet the applicant reviewing with them the written 

application. 

 

C. When being considered for employment with St. Luke’s United Methodist Church 

the HR personal will contact the references provided on the application form and 

any additional persons as the circumstances dictate. A written record of such 

contacts will be retained with the application form. 

 

D. Each person applying to work with Children/Youth shall “authorize” the church 

to conduct a Criminal Background Check. For persons who have not lived in 

Florida for the past five years, a national background check needs to be 

conducted. Each person will also read and sign an Affidavit of Good Moral 

Character. 

 

E. Before beginning work with either Children/Youth, each Paid Staff Person and 

Servant Minister will read and review the CYPP and sign a statement that they 
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have read, understood, and agree to abide by the Child and Youth Protection 

Policy. 

 

F. After the meeting and background check have been accomplished, the decision 

will be made whether to accept or not accept the applicant as a Paid Staff Person 

or Adult Servant Minister who will work with Children/Youth. 

 

G. Where it has been determined that an applicant should not work with 

Children/Youth, those persons involved with the decision will handle it in a 

sensitive manner. The respective Ministry Director or her/his designee will inform 

the applicant in person. The specific reasons for the decision will be given, 

whenever possible. A Review Process is in place which will allow such an 

applicant to be considered for work in these ministries after a background check 

has been returned showing a criminal record. The Ministry Director will discuss 

this process should the applicant be interested. The applicant will be required to 

provide clear and convincing proof of rehabilitation as part of this review process. 

 

H. Servant Minister’s records will be kept in the database of St. Luke’s United 

Methodist Church. This information will only be accessible by a paid staff 

personnel who are authorized to have access. 

 

III. Ongoing Education of Persons Who Work With Children and Youth 

 

St. Luke's United Methodist Church shall ensure that regularly scheduled (at least 

annually) training focused on current issues of Child/Youth Protection is available to 

and received by those working with Children/Youth. Attendance at these training 

will be required of all Paid Staff Persons, Screened Adults and Adult Servant 

Ministers who work consistently with Children/Youth. The training for all Paid Staff 

Persons will include: 

 

A. Review of St. Luke’s Child and Youth Protection Policy. 

 

B. St. Luke’s Policy and Procedures on Child Abuse and the reasons for having 

them. 

 

C. The definition and recognition of child abuse 

 

D. The need to maintain a positive classroom/small group environment, including 

appropriate discipline and age-level characteristics 

 

E. The appropriate behavior for teachers and leaders of Children/Youth events 

 

F. Child Abuse reporting responsibilities and procedures 

 

G. Definition of appropriate interpersonal boundaries 
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IV. Supervision of Children and Youth 

 

A. General Rules 

 

1. All activities involving Children/Youth will be supervised by at least one 

Screened Adult, and then follow the “Two Person” rule listed below 

 

2. When feasible, each room set aside for Children/Youth will have a door with 

a window.  

 

3. The “Two Person Rule” is defined as having at least two people in any 

classroom or setting, one of which must be a screened Adult Servant Minister 

or Paid Staff Person. No Child/Youth will be alone with a Paid Staff Person 

or Servant Minister. When two adults are not available to supervise, 

classroom doors are to remain open, or classroom doors must have a window 

for visibility. 

 

4. In cases where physical contact may be necessary for purposes of instruction 

or safety: including, but not limited to, dance classes, gymnastics instruction 

or other physical activity where the Child/Youth must move about with 

prescribed form and/or technique, any physical contact will be limited to 

what is commonly considered appropriate and necessary in the course of 

instruction and/or safety.  Examples of such contact include, but are not 

limited to assisted placement or guidance of the body or a body part (arm, leg 

or head position) to the prescribed position. 

 

5. Physical contact is not allowed with any part of the body that if left 

uncovered would be considered inappropriate for public viewing.   Physical 

contact is not to be made against the wishes of the Child/Youth, unless their 

physical safety or the safety of others is obviously in jeopardy.  

Congratulatory touching such as a pat on the back, “high-fives”, handshakes, 

brief hugs or brief touches on the shoulder or upper back are considered 

appropriate in the presence of other adults.  A Child’s hand may be held 

when the group is walking from one activity to another, if the Child wishes to 

have his/her hand held. 

 

6. The “Five Years Older Rule” requires that all persons working with Children 

and Youth, including all Servant Ministers should be at least five years older 

than the child they are working with. Anyone under the age of 21, if utilized, 

will be required to work with an unrelated Screened Adult of the same 

gender. 

 

7. Paid Workers and all Servant Ministers may not have Children/Youth sit on 

their laps while the room is darkened for a video or when other Paid Staff 

Persons or Servant Ministers are not present. 

 

8. Paid Workers and all Servant Ministers may not use physical force with a 

Child/Youth. Examples of physical force include pulling a Child/Youth by 

the arm or restraining the Child/Youth in some other way.  If you have a 



 7 

serious problem with a Child/Youth, please see the person in charge of the 

event. If it is absolutely necessary to restrain a Child/Youth to keep him/her 

from being harmed or from harming others, be as gentle as possible and have 

someone report to the person in charge, or the Ministry Director immediately. 

 

9. Paid Workers and all Servant Ministers will be positive role models for the 

Children/Youth and will refrain from any form of verbal abuse toward the 

Children/Youth or each other. Paid Workers/Servant Ministers will always 

speak to Children/Youth and each other with respect, even when 

reprimanding. 

 

B. Rules Specific to Age Groups 

 

1. Infant to 5th Grade 

 

At least one Screened Adult will be present for all program activities. When 

feasible, there will be two Screened Adults present, and where the two adults 

are family members, a third adult must be present. In addition, a designated 

person will periodically check programs.  Two persons in the program area is 

the expectation, at least one of them must be a Screened Adult. Children will 

be escorted to and from bathroom facilities or when otherwise leaving the 

room by either one of the supervising adults or by a designated floating person 

who checks on program areas. Where two adults are not available to supervise, 

program area doors are to remain open, or doors must have window for 

visibility. 

 

2. Grades 6-12 

 

At least one Screened Adult will be present for all youth activities. When 

feasible, there will be two Screened Adults present, and where the two adults 

are family members, a third adult must be present. In addition, a designated 

person will periodically check each program area. Two persons in the room is 

the expectation, at least one of them must be a Screened Adult. Where two 

adults are not available to supervise, doors are to remain open, or doors must 

have a window for visibility. Screened Adults are allowed to have one on one 

prayer and listening time with Youth who need or desire this individual 

attention. If you feel that your conversation requires a closed door for 

sensitivity reasons, contact the specific Ministry Director for that area. 

 

3. Open Door Policy 

 

Parents, Servant Ministers or Paid Staff Persons will be permitted, as 

reasonableness dictates, to visit and observe all programs and classrooms at 

any time. 

 

4. Sign-in/Sign-out Procedure 

 

Adults responsible for Children who are infants through 5th grade will sign 

their Child in and out of all programs.  Please note this applies only to 
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programs with Children birth to 5th grade. Youth who are in 6th through 12th 

grade will check/sign themselves in/out at all programs.  Youth in 6th -8th 

grades who wish to leave before the scheduled end of a church-sponsored 

activity however, must be signed out by a parent or other authorized adult.  

Picking-up Children/Youth by non-authorized individuals is prohibited. 

 

5. Counseling of Children and Youth 

 

In instances of Youth or Child counseling where circumstances dictate that 

counseling would be most effective on a one-on-one basis, an appropriate 

church paid staff person may meet individually with a Youth with the 

knowledge of at least one other paid staff member. At any counseling session 

with Children or Youth, the door of the room used should remain open for the 

entire session, unless there is glass in the door or wall which gives a clear view 

into the room. If another adult is not in the building when the counseling 

occurs, the session should be moved to a public place, such as a restaurant or 

outside where other people are present. 

 

6. Time Following Group Events 

 

Following Child/Youth group events both on campus and offsite, it is 

inevitable that occasionally a Child/Youth’s transportation will arrive after all 

other Children/Youth have departed.  In those circumstances, a Child/Youth 

may unavoidably be supervised by one Screened Adult. Under these 

circumstances, the general rule requiring the presence of two Screened Adults 

is temporarily suspended and the available Screened Adult is responsible for 

exercising his/her best judgment for the Youth well-being. The Screened Adult 

who is present shall call the Ministry Director immediately and apprise the 

Director of this situation.  Further, it is suggested that the Screened Adult seek 

the company of the church security personnel or another Paid Staff Person 

while waiting, and to wait in a highly visible area (i.e. outdoors when practical 

or in any public indoor area). Only a Screened Adult and/or a Paid Staff Person 

may be present in this situation. 

NOTE: A Child/Youth shall NEVER be left alone on campus to wait for 

transportation or for any other reason. 

 

C. Supervision of Offsite Activities 

 

1. Requirements 

At least two Screened Adults will be present for all off site activities 

involving Children/Youth. Additionally, any meetings held in an individual’s 

home will be supervised by at least two Screened Adults who are not 

members of the same family. Two family members may be present but a 

third Screened Adult must also be present if this is the case. For this reason, 

the host must be a member of St. Luke’s and any host present at the meeting 

shall also be a Screened Adult.  

 

Parents/Guardians of Children/Youth planning to attend meetings held in an 

individual’s home must complete a Consent Form in advance of 
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participation. This consent can be for the duration of the scheduled classes as 

long as the Consent Form indicates the duration of the class/study group (i.e. 

8 weeks of sessions, meeting once a week). 

 

2. Transportation 

Transporting Children/Youth is an important concern.  Their safety can be at 

risk in a variety of ways. Therefore, certain discretion must be used 

depending upon the event attended, the location of the event, and the age 

group participating. It is expected that the Requirements outlined in this 

Policy will always be followed. Drivers will read and sign the Participation 

Covenant indicating that training has been completed and that they will thus 

agree to and abide by this Policy. 

 

a. Drivers must be known to the designated adult leader and Ministry 

Director of the event. 

 

b. When a Child/Youth is transported in any vehicle, the driver must be 

either the Child/Youth’s parent/guardian, or a Screened Adult or a Paid 

Staff Person who is at least 21 years old. 

 

c. When a Child/Youth is transported in a church owned vehicle, the driver 

must be at least 21 years of age. 

 

d. Drivers must have a valid driver’s license for the vehicle being operated. 

A copy of the driver’s license will be on file at the church. 

 

e. Drivers must require that seat belts be used at all times and the number 

of passengers must not exceed the number of seat belts. 

 

f. Drivers will be advised of a designated route and will not deviate from it 

except in cases of emergency or road detours. 

 

g. Persons who drive church owned vehicles to transport Children/Youth 

will receive procedural training and orientation for the church owned 

vehicle being operated and will be added to an “Approved Driver List” 

maintained in the office of the Facilities Lead prior to driving the 

vehicle. 

 

h. In order to be listed on the approved driver list, a Motor Vehicle Record 

search will also be conducted. The form for this search must be 

submitted to the Florida U.M. Conference Office of Risk Management 

for approval.  

 

3. Youth Driving to Offsite Events 

It is understood that Youth will at times, and with permission of the Ministry 

Director, drive their own vehicles to offsite events/activities. Youth who 

drive their own vehicles will be reminded regularly of the importance of 

vehicle safety. They will agree to follow all state driving laws with regard to 

passenger safety and driving behaviors. When there is reason to believe it 
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would not be safe for a Youth to drive a vehicle, the supervising adults shall 

intervene and take reasonable steps to insure the safety of the driver and 

passengers, and make alternate arrangements for all concerned. 

 

V. Trip and Retreat Supervision 

 

Trip and Retreat settings can call for different Child/Youth protection requirements 

depending on the circumstances. What follows are the Requirements of this Policy with 

regard to these varied settings. Those persons acting in a supervisory capacity for the 

trip or retreat will read and sign the Participation Covenant indicating that training has 

been completed and they will thus agree to and abide by the Policy and these 

Requirements. In addition, they will be expected to apply their own wisdom and 

discernment to the needs of a given situation with the protection and safety of the 

Children/Youth in attendance being the highest priority. 

 

NOTE ABOUT VISITING GROUPS: Groups visiting St. Luke's United Methodist 

Church for overnight stays are asked to agree to and abide by this policy. St. Luke’s 

will not be responsible to document that Screened Adults are present. However, it is 

expected that United Methodist groups in particular will bear in mind the Florida 

Conference mandate for the protection and safety of Children/Youth and will have 

Screened Adults accompanying overnight trips to the campus. Further, it is understood 

that any visiting group will execute due diligence, using this policy as a minimum 

standard, in providing for the safety and protection of Children/Youth while they are on 

St. Luke’s campus. 

 

1. A Screened Adult will be required on any trip, retreat, or any other church 

sponsored event. There will be at least two Screened Adults present for all 

trips, retreats and other events where the Children/Youth gather overnight, 

or away from, the church campus. 

2. There will be at least one Screened Adult for each gender present at co-ed 

overnight events. At single gender overnight events, at least one of the two 

Screened Adults present shall be of the same gender as the Children/Youth. 

3. The person in charge of Children/Youth for each overnight trip and/or 

retreat will carry parental permission slips including permission for 

emergency medical care. 

4. In any overnight setting, space should be assigned as follows: 

a. Space with Youth will be monitored at all times by Screened Adults. 

b. Only same gender and adjoining same gender rooms are permitted.  

c. If all are sleeping in large open area separate space will be designated. In 

this setting, Screened Adults will be placed in such a way as to separate 

Youth by gender. 

 

VI. Medical Procedures 

 

First Aid kits are available throughout the campus including Gym, Reception Desk, 

Attic, Fellowship Hall, School of the Arts office, Workrooms in Building A and C, A-

201, Kitchen in Building C, Child Development Center in Building B, and in all 

Church Vehicles.   
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A First Aid kit will also be brought by the adult leader to all off site activities, trips, 

retreats or missions.  In the event of a medical need, send someone to get the Ministry 

Director or person in charge, begin treating the Child/Youth in accordance with 

Standard First Aid procedures and afterward, complete the Incident Report Form. The 

Ministry Director will talk with the parents on their arrival, letting them know what 

happened and how the injury was treated.  

 

AUTOMATED EXTERNAL DEFIBRILLATORS or AED is a portable electronic 

device that automatically diagnoses cardiac arrhythmias and is able to treat them 

through defibrillation. With simple audio and visual commands, AED’s are designed 

to be simple to use for the average person. 

AED’s are located: 

   Building C- Reception Office 

   Sanctuary- In the Sanctuary by Tech Booth 

   Building B- In the entry way by elevator 

 

Medications: We are not authorized to dispense any medications. 

 

Serious Injury: Serious injuries involving broken bones, convulsions, fainting, 

unconsciousness or other serious bodily injury should be treated following accepted 

Standard First Aid procedures and as follows: 

 

1. Keep calm and keep the injured person and other Children/Youth as calm as 

possible.  Speak calmly to reassure the injured Child/Youth. 

 

2. Contact 911 and any medical personnel available on campus.  The Ministry 

Director will have health and emergency contact information and will 

contact the parents/guardians immediately. 

 

3. Do not move the injured Child/Youth and do not leave them alone. 

 

4. In the event that an injured person is not breathing, or does not have a pulse, 

send someone immediately to get one of the Automated External 

Defibrillator units on campus. (Locations listed above). Send another person 

to get the Ministry Director, the person in charge, or another Paid Staff 

Person. 

 

5. If the Child/Youth is to be transported to a hospital and the parents cannot 

be located in time, the Ministry Director will accompany the Child/Youth to 

the hospital. 

 

6. The Ministry Director will follow up with the parents as needed. 

 

7. Paid Staff Persons or Servant Ministers involved in the emergency will 

complete an Accident/Incident Report describing what happened 

immediately following the emergency. 
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VII. Responding to Allegations of Child Abuse 

 

A. Everyone in the church has a moral responsibility and a legal duty to report 

suspected Child Abuse (as described on page 3 of this document) whenever it 

comes to their attention, regardless of where that abuse takes place. Reporting 

abuse is a form of ministering to the needs of those crying out for help.  

Therefore, immediately notify the proper authorities (i.e., the local law 

enforcement agency in the jurisdiction in which the Child/Youth resides or in 

which the suspected abuse occurred and/or the appropriate department of 

children’s services).This is a requirement of the Florida “MANDATED 

REPORTER” law. Contact for the purpose of reporting any suspected or 

actual abuse can be made by calling the 1-800-96-ABUSE (1-800-962-2873) 

or Fax at 1-800-914-0004 or Online at http://www.dcf.state.fl.us/abuse/report 

1. Immediately, yet with dignity and respect for the sacred worth of the 

accused, remove the accused from further involvement with 

Children/Youth.  Once the proper authorities have been contacted and the 

safety of the Child/Youth is secured, the other designated persons will 

inform the accused that abuse has been reported.  If abuse is observed by, 

disclosed to, or suspected by a Servant Minister and/or Paid Staff Person of 

the church, the observer will report the incident immediately to the Ministry 

Director.  

 

2. If the accused is the appointed clergy or other Pastor or a member of her/his 

family, the allegations will be immediately reported to the District 

Superintendent and immediately reported to the proper authorities as 

required by state or local law.  The District Superintendent will take 

responsibility and act according to established rules of The Book of 

Discipline with respect to claims against a Pastor.  If the District 

Superintendent is not available, the incident should be reported to the 

Bishop’s office. 

 

3. Do not interview the Child/Youth regarding the suspected abuse.  A trained 

professional will conduct any such interview.  Do not discuss the suspected 

abuse with anyone, including other Paid Staff Persons, Servant Ministers, or 

parents. All information regarding the Child/Youth will be kept strictly 

confidential. 

 

4. Notify the parents of the victim and take whatever steps are necessary to 

assure the safety and well-being of the Child/Youth until the parent(s) 

arrive.  Note:  If one or both of the parents is the alleged abuser, follow the 

advice of the authorities concerning notification of others. 

 

5. Take all allegations seriously and reach out to the victim and the victim’s 

family.  Show care and support to help prevent further hurt.  Extend 

whatever pastoral resources are needed.  Remember that the care and safety 

of the victim is the first priority.  Respond in a positive and supportive 

manner to the victim and the victim’s family. 
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6. The church will provide a supportive atmosphere to all those who are 

affected, offering both objectivity and empathy as it seeks to create a 

climate in which healing can take place.   

 

7. After having reported the suspected abuse to the proper authorities, the 

Ministry Director and Staff Leadership Team are to report the incident 

immediately to the District Superintendent.  If the District Superintendent is 

unavailable, the incident should be reported to the Bishop’s office. 

 

8. Keep a written report of the steps taken by the church in response to the 

reported abuse on an Accident/Incident Report Form. The report will be 

brief and contain only factual information relevant to the situation. It will be 

kept in a secure place. It will be written in ink or typed to prevent it from 

being changed. 

 

9. Any contact with the media will be handled by a member of the Staff 

Leadership Team. NOTE: The Florida UM Conference Communications 

Department is a good source of help when media questions arise.  The 

church spokesperson should generally convey a spirit of concern for the 

spiritual, physical, and emotional well-being of all who are affected, and 

that the matter is being diligently and appropriately handled. 

 

VIII. Internet and Technology Recommendations 

 

The Internet and technology allow people to stay in contact with each other more 

easily than at any other time in the history of civilization. Some excellent ministry 

can take place using modern technology, but as with all forms of ministry, there are 

some inherent risks involved with the use of electronic communications. There is no 

such thing as privacy. Consider anything and everything as public information. 

 

Here are some recommendations: 

 

Obtain written parent/legal guardian permission. 

 

In addition to general permission to participate in a ministry or event, obtain 

written advance parent/legal guardian permission for children and youth, and 

personal permission for vulnerable adults, in writing for: 

 

1. Taking and using photos of participants. Use includes, without limitation, 

posting on any websites, sending them in e-mail or by cell phone messages, 

making videos for any use or reproducing them in brochures, posters or 

newspapers. 

 

2. E-mailing, Instant Messaging (IM’ing), calling, texting, or sending data to a 

child, youth, or vulnerable adult by computer, PDA, or cell phone (keep in 

mind that "free" minutes and data plans vary tremendously even with the 

same carrier); and, 
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3. The sharing of any full name or contact information. 

 

Never post easily identifiable information online 

 

1. Do not use “broadcast” e-mails. Use the “Bcc” option (blind carbon copy) 

so that each recipient sees only his or her address when a message is 

received. 

 

2. Be cautious when transmitting easily identifiable information such as event 

dates, times, locations, or participants. 

 

3. Limit what is communicated in electronic prayer requests. When placing a 

child, youth, or vulnerable adult on an electronic prayer list, use only first 

names and only then if you think a name is necessary. 

 

Sharing photos electronically 

 

1. Obtain permissions to use photos or other content (poems, songs, etc.). 

Keep in mind that intellectual property laws are not necessarily universal 

and can get rather complicated. 

 

2. When posting photos, refrain from using names, and never use last names 

or identifiable information. 

 

3. Check photos for vulnerable/compromising situations and to make sure they 

uphold your mission. Check to make sure nametags are not distinguishable. 

 

4. Block "save photo as" options on websites. 

 

5. Limit access to photos by employing the use of a password.  

 

Social networking sites e.g. (MySpace, Facebook, Instagram, Twitter, Tumbler, 

Vine) and others. 

 

1. Refrain from using personal social media presence for ministry. Use group 

social media site e.g. Facebook site for the youth group 

 

2. Restrict who can be a friend. 

 

3. Do not post anything to the social networking site that you would not want 

attached to your resume or printed in the church newsletter or bulletin. (The 

same goes for blogs.) 

 

4. Do not post inappropriate comments, photos, etc. and monitor and remove 

such material. 

 

5. Encourage children, youth, and vulnerable adults to follow these same 

guidelines. 
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6. Consider including terms and conditions of use on the site advising that 

inappropriate content must not be posted and will be taken down etc. 

 

Limit individual communications with Children, Youth, and Vulnerable Adults 

and then only if you have obtained advance written parent/legal guardian 

permission. 

 

1. Conduct any communications in a professional manner. (Even though you 

may be a sounding board for a person having a bad day, the reverse is not 

true.) 

 

2. If abuse is divulged electronically, follow standard reporting procedures of 

St. Luke’s Child and Youth Protection Policy. 
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Child and Youth Protection Policy 

St. Luke’s United Methodist Church 

Orlando, Florida 

 

 

Participation Covenant 

 

 

The congregation of St. Luke’s United Methodist Church is committed to providing a safe and 

secure environment for all Children, Youth, and Servant Ministers (volunteers) who participate 

in ministries and activities sponsored by the church. The following policy statement reflects the 

commitment of this congregation to preserve this church as a Holy place of safety and protection 

for all who would enter, and as a place in which all people can experience the love of God 

through relationships with others. 

 

Therefore, no person who has been convicted of Child Abuse will be involved with or directly 

connected to any church sponsored or hosted activity with Children/Youth. 

 

All adults involved with or connected to the activity of Children/Youth at this church must have 

been members or at least verifiably active participants of St. Luke’s or another church 

congregation for at least six months before beginning a volunteer assignment. 

 

All adults involved with or connected to the activity of Children/Youth at this church shall 

observe the Child and Youth Protection Policy at all times. 

 

All adults involved with or connected to the activity of Children/Youth at this church will attend 

training and educational events provided by the church to be informed of the church policies and 

other laws regarding child abuse. 

 

All adults involved with or connected to the activity of Children/Youth at this church shall 

immediately report to their supervisor any behavior that seems abusive or inappropriate in any 

way. 

 

I have read this Participation Covenant, and I agree to observe and abide by the policies set forth 

herein. 

 

 

 

 

____________________________________________ 

Print Name 

 

____________________________________________  ________________________ 

Signature of Applicant      Date 
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          Motor Vehicle Driver Guidelines 
 

Appendix A. 

Addendum to Transportation: 

 

Authorized drivers of motor vehicles owned by a United Methodist Church must hold Florida 

Driver’s License, be at least 21 years old and, have at least one year of U.S. driving experience 

to operate a church vehicle.  

 

A State of Florida Motor Vehicle Report (MVR) report may be procured by the Florida Annual 

Conference United Methodist Church or its insurance broker/company representative(s), and 

may include information obtained from state motor vehicle departments. The driving record 

could be checked for any violations in the past seven years and can be re-checked periodically in 

the future.   

 

Any of the following violations on an MVR will be cause to deny and/or revoke driver 

authorization: 

 Driving under the influence of drugs (in the last five years) 

 Driving while intoxicated (in the last five years) 

 Negligent homicide arising out of the use of a motor vehicle 

 Operating a motor vehicle without the owner’s authority/approval 

 Using a motor vehicle in the commission of a felony 

 Aggravated assault with a motor vehicle 

 Permitting an unlicensed person to drive a motor vehicle 

 Reckless driving 

 Hit and Run 

 Unlawful speed – more than 21 MPH over the limit 

 

Two of the following violations within the past three years on an MVR will be cause to deny 

and/or revoke driver authorization: 

 Unlawful speed – less than 21 MPH over the limit 

 Improper lane changes 

 Following too closely 

 Careless driving 

 Load dropping or shifting 

 Failure to observe a stop sign 

 Failure to yield 

 Improper passing 

 Driving with a suspended license 

 

In addition, any combination of accidents, two chargeable violations, or two moving violations 

during a three-year period will be cause to deny and/or revoke driver authorization. 

 

If you have any questions about these guidelines, please contact the Department for Ministry 

Protection (800) 282-8011, ext 126 or at  atemple@flumc.org 

Florida Annual Conference United Methodist Church 

Department for Ministry Protection 

 


